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Honorable George Bush
President of the United States
The White House

Washingtorn, B.C.

Dear Mr. President:

This Nation has a magnificent system ready to educate and train millions of Americans for
today’s workplace, and ready to help this country to meet international cconomic
competition head-on. That resource is the vocational-technical education system in place
teday. Unfortunately, this system is little known or recogmized by goveran ent leaders,
educators, and the public.

In chis report, the National Council on Vocational Education explains why the Nation
should make greater use of the vocational-technical education system, and how that system
can bencfit youth and adults throughout the country. The Council believes strongly that
greater public vnderstanding of the vocational-technical education system will rapidly bring
about greater use of this wonderful resource.

The Council includes in this report its recommendations for improving the effectiveness
of the wocational-technical education system. What is nceded is lcadership at the Federal,
State, and local levels to bring about public recognition of the value of the
vocational-techaical education system and to promote greater use of that system by
individuals planuing their carcers.

I have the honor, therefore, to transuait herewith the . Annual Report for Fiscal Year 1988
of the National Courci! on Vocational Education, pursuaut to Section 431{g) of the Carl D,
Perkins Vocational Education Act of 1984 (Public Law 98-524).

Michael R. Farley
Chairman
Nationel Council on Vocational Education

- Anotz on the Nationsi Comeell on Voeational Edneatlon

The 17 members of the National Councll en Vocational Education are appointed by the President to
' carry out the mandste of the Council. Congress established the Council under the Carl D, Peskins
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ponsibility to offer quakity vocational education
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In the Card D. mmmm&mmm&s@m&&m%my
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ocationsl educational programs. The Aat is
intended to ensure that individuals hrve acvess (o guality vocational
education, promote conperation between public agencies and the private
mmmmmm »u,:. amimgmetheamdmm

The Act requires that the Council consist of 17 members appointed by the v
President, of whom 9 shall represent the private secior. The current -
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adviss the Prosident, Congress,

B The effeciivencss of the Vomatona! Education Ad or ils
implemenintion in achicving its stated purpose, and in providing
mm&wxﬁnm&wmm&mpmym

there isa &i‘mmﬂ,

& Implemeniation of the Perkins Act and of the Job Training Partaership
Act, and on policies needed (0 expand and improve vocational-technical
education programs (and apprenheship programs) in order to build &

B Practical approaches to retraining adult workers, and to enbancing
eduration, business, and labor cooperation mmngeﬁm&

W Effective ways of providing sccess to information regardis
dmdh@hﬁmﬂmab&e&ﬁ&mﬂ!@mnﬁdmm
responsive vocational education curricida,

& \fmgmﬂ education mﬁs smze handicapped and the level of

i w smfhm & National Advisory Counal on
mandates of the Council, but retained the basic purpose - &@pmvmmceaﬁ
the national level on vocativaal education.
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The following self-test will give readers an idea of their knowledse of
some of the current tvends and directions in vocational-techaical
education. Dircctions: Mateh the number items on the feft and right
with the correct letter answer in the center.

A vocational-fechtical education comse that teaches bowio | A\ 80%
apply principles of physics in compledng tasks done on the

B, Caveer Succes

pmmmmazﬁwmmmﬁyaﬁﬁeg@mw&gﬁm
and then a universily hachelor’s degree.

A nonprofit organreation that matches the needs of busines | €. Small
and industry to education programs. Companies

The peroent of jobs that, even by the year 2000, will require | ), JTPA
education beyond high school but not a bachelor’s degrze.

A magazine that is maied to parents and stud nts to inform

Courses developed by a consortiuim of States to help
students learn the application of math and science
principles in the real world.
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1. How many US. companies need
and support vocationaltechnical education”™

An agreemeid with businesses an:i COTYREIENILY
colleges to transfer manufreturing

from universities, lanse businesses,

and government research (o smaller onmpan s,

rost of the new jobs in this country
ave created by what type of companies?
the majority of actual training for this rrogram

—— ¥ An industry that is facing

— 12 The percentage of the high shool greduating
class of 1985 that will complate a

a shortage of qualified workers.

bachelor’s degree.

Answers are on page 18,

Seoring:

If you aaswered 10 to 12 comvecily, _ou are well on your way 10 undeastanding
¢he important role of vocatiori-techaical cducation today.

If you answered six 1 ni.ce oorrectly, you have smae homework to do.

¥ you scored below five, you need help! Call or write the National Couneil

an Vocational Education, your State Councll on Vocational Education, or the

State Director of Vocationa! Friucation.
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Everybody in this country denefits from vocational-technical educaiion,
but most people know next to nothing about it, what it does, or how it
works, Some people ~ including some government leaders and even
educators -- seem to care little about this wonderful and powerful
resource that this Nation has. The National Council on Vocational
Education calls vocational-technical education America’s hidden
treasure, because it’s as good as the gold in Fort Knox -- and just about

as far from pubtic view.
Vocational-technical education is an important national treasure
because:
Eightoon of W Eighteen of the 20 fastest growing cocupations within the next
the 20 tastest decade require vocational-technical education (the other 2
growing require a bachelor’s degree).
occupations ® Vocational-technical education prepares students for 26 of the
within the 37 occupations that the Bureau of Labor Statistics predicts will
next decad accvunt for the largest number of new jobs by 1995,
rocuine All of these facts add up to a picture of vocational-technical education

that differs dramatically from the stereotype of wood shop and auto
mechanics. The American vocational-technical education system now in

chnical place can help to solve many of the social and economic problems of the
education. oo

Spread across this Nation: are some 26,000 institutions that teach
vocational-technical education to more than 16 million students at any
one time. They are learning skills that are critically important to the
economic future of this country, important io every man, woman, and
child in this country. These students are studying to become the
high-tech computer programsmers and operators, equipment assemblers,
and communications specialists who will help lead this Nation into the

B o
) 21st century.
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stereatype - vocationat-iechnical education as dull end boring and leading to a
dull and bosing fe - just does not hold water any more, if it ever did.
Vocational-technical education today is as sparkling new and bright as the
W&aﬁA&AWM&aM@MWMM
assembled, and prepared for Kftoff by graduates of vocational-techmics
e&mam 'ufsﬁ,mﬁmNASAS;mwsmﬁﬂemmmmwmﬁw
a course of study that leards to exciting xmﬂ financially
wide the door of apportunity for millions of young people, displaced workess,
and the handicapped to build rewarding and fulfilling lives for themselves and
their families.
The value of this hidden asset can be seen daily in classified ads in the
newspapess of the Nation. The ads call for applicants wio are eleciricians,
mammmmmmmm;m
secretarics, medical X-ray technicians, and printing press aperators, to name
just a few. This evidence shows that anyone who hes a skill can find 2 job and
will be employed if that skill matches the needs of today’s economy. The jobs
for peop!. are higher skilled aud better paying jobs; the lower skilled jobs can,
in an inx.ceasing number of cases, be done by machine.
W classified ads also tefl the simycfm&em—dayv tional-technical
education gmduates at work:

® A wide variety of oocupations - many choices for the individual,

M Availe ... ,-*s -- these people are in demand.

¥ Good pay m~ benefits, including profit-sharing and

bomises -- employers want these people.
® High skill requirements, inchucding command of traditional academic
Wsndzmmm-ﬂmpmptemwenamm

mymymmmmngvaEmtﬁeMrmmﬁwemmm
e mmmmmava@mmmmmmM
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these programs are effective and up-to-date in many places, some can be
improved; Federal, State, and local government leadess should work to ensure

that all such programs are of the highest possible quality.

Tie time has come, too, for parents and students themselves to take a strong

second look at the bencfits of vocational-technical education. The U.S. economy

is headed down a track that will require millicns of trained workers in the

mmm&&m&mmgmgmmya&m@ == they know the value of

ational-technical education and support it enthusiastically.

As the want ads show, employers are eager to attract skilled workers and are

mmmmmmmmmmmmmm
ational-techaical msmm@a It's the wave of the

Vocational-Technical Education Has
Important Consequences

technical ﬂmeﬁm&amﬁsyﬁmm&w&gmtﬁtemwmmmm
education through producing high-quality technically skilied workers (see below). It is
; helping to reduce the rate of iliterscy: 27 million adults in this country cannot
more read. And it helps to raise the general educational level of the population,
which is important as the 21st century approaches.
::"2"% Consider these facts about the Narion's vocstional-technical education system:
@ It greduates more than 2 miflion skilled workers each year.
each ysst, R It provides 23 million 2 fults with more than 43 million classes a year.
| Of all high schoo! seniors who graduated in 1982, 97 percent took at
least one vocational-technicsl education course.
@ Forty-five percent of all vocational crediis eamed are earned by the
top academic stucents.

14
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1 60 percent of alt high school vocationsl graduates
enter some form of postsecondary education.

&mmmmﬁmtmmmsmmmmmmﬁm

@mmﬁe&%&mm&mﬁm&t&m&dab&ﬂmﬁaﬁsdw
Vocational-Technical Education
Helps America in Interm: ral
Competition
The United States faces stiff international economic competition. Foreign
countries now manufacture major postions of industrial and consumer goods 80 percent of .
mamizciured in this country. In the case of some fushed goods, el i
including certain television products, the United States does not mamufacture hoot
the product at 24, but imports it from abroad, Foreign nations now challenge ol
Amesican busi 2 broad of ic activity - and i voestion
The answer to this competition is not trade barriers. Free trade benefits both enter some
the United States and its foreign allies. Dather, the answer lies in improving o™ of post-
America’s capacity to meet foreign competition on its own terms - in the secondary -

efficient mamifacture of high-quality goods. education. -
Compared with other countries, the US. workforce competes well with “
white-collar and technical managesial counterparts in other nations. American

schools turn out the highly skilled scientists, engincers, business managess, and

financiai experts who are vital to business success. In the production plant,

however, American workers who are well prepared to compete with their

foreign counterparts are in short supply.

'S
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handle the production phese of the competitive cycle. nsmthmmm
women that responsibility falls to maintain efficiency and quality in producing
the goods and services that can compete effectively in the inferna-
mmgﬂumtpm 'Eh&vmkmwﬁgam&mski&mﬁmi\’mms

wal-Techmnical
Education Trmins At-Risk
Populations

An mnportant end often overlcoked contribution of the vocational-technical
wmmmmmdmmWMmmemmm
scif-sufficient. This training enables people who might otherwise be deprived of
the opportumity to work with satisfying and dignified ways to eam their own way.
Consider these facts:
Vocational-technical education serves 3 milkion secondary end
mmmvmwmmwmmm
s Eﬁg&ymmﬁ the students served through disadvantag
pmmmanpk:ymentmmmﬂmre&mmm
mmp&e&mc@m;nm
A study in New York City conducted by the New York City Board of Education
Office of Education Assessment, found that the dropout rate for cocupational
(vocational-technical education) students was 4.7 percent, while the
non-cocupationsl education student dropout rate was 13.5 percent, nearly three ‘
times as high. The Council believes, as do those who conducted the study, that the
rate is lower because the occupational education students have made a cheice and
have a purpose for their education.

i6



nal-Technical Education
Gives Employers the Skilled
Workers They Want

for employment requires measuring the needs of employers. Whathndsmf
employecs do American employers want?

In a recent report by the American Society for Training and Development and
the U.S. Department of Labor, the answer came through loud and clear:
employers want workers who have mastered not only the basic academic skifls
of reading, writing and arithmetic, but also an.ch more. They want people
who cam leam on the job, master new skills, solve problems, work well with
ooficagues, and deal successfislly with customers. This package of capabilities
sounds fike a course description for a quality vocational-technical program.
Specifically, the report, Worigiiece Basics: The Skifls Engployers W, found
that employers seek mien and wonien with these atiributes:

M Kuow how to learn. All 1980 high school

™ Can read, write and compute. produates

B Listen well and speak effectively. ‘:

R Can think creatively and solve problems.

B Tike pride in their work, have good self-esteem, are able tosetand

M Have good interpersonal skills, can regotiate with others, and : at

 are team players. :ffmmm@m
m@w‘mmofmmmm time for 4 years

I!mamﬁ

17

1980 graduates that
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Opportunities for
Yocational-Technical

A wide variety of occupations
Availabic jobs

Good pay and benefits

¢ High skii! requirements
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RECOMMENDATIONS

The Carl D. Perkins Vocational Rducation Act charged the National Council on
Vocational Education with downsing ways to improve and strengthen vocational
education. The following recommendations respond to the mandates to the Council
in the Act and provide specific suggestions. Many of these recommendations
include examples of actual programs that are working to fulfill these mandates. The
difficult challengs was to select a few examples among the many cxcelient examples
that do exist.

The purpose of the recommendations is to advise the President, Congress, and
the Secretery of Education on the leadership role that the Council envisions for the
Federal Governmesnt; and to encourage State governments to view
vocational-technical education as an important ingredient in economic
development. States should coordinate vocatinnal-techmical education policy and
programs with cconomic development through the Office of the Governor. At the
Federal level, coordination of all programs that deal with education for
employment should be .mphasized.

Ancther thrust of these recommendations is aimed at the educatica
establishment and private industry, and seeks to encourage equal emphasis on
vacational-technical and academic education in public schools.

For the reader’s convenience, the Council presents a summary of
rechmmendations, followed by a more detailed presentation that includes
rationales and, in many cases, examples of actual programs.

Summary of Recommendations

In this regort, the Council forwards to the President, Congress, and the Secretary
of Education the following recommendations. In Part II of the report, the Council
presenis detailed rationales for the recommendations and examples of successiul
implementstion of similar recoimmendations around the country, The
recommendations are organized according to the mandates of the Perkins Act.

20



Recommendations for improving
Program Effectiveness

2 MANDATE: nnprove the impiementation and effectiveness
of the Vocational Education Act.

1!

10.

iL

There must be leadership at the national lovel from the Cangress, the White
House, and the Department of Education for needed imprevemeunts to occur.
Old sterestypes and lack of current information on vecational-technical
educntion cannct drive Federal policy.

Maointain the emphasis en pregrom improvement In the Vocational
Education Act.

Continue to provide services to special populations and allow States
flexibility in offering those services.

Ceontinue implementing the concept of Techrical Committcees.
Magaintain the emphasfs en reinforcieg and teaching academie skills.

Use information from national awards to identify and highlight model
programs.

Change the name of the Vocadonal Education Act to the Vocational-Technicat
Edueation Act,

Centinue to serve n wide range of cHientele, including seccadary and
po~tsecendary students, individeals needing business and industrial
retraining, and oider workers wanting second careers.

Federal fands should be used for the development and support of
curricnloms through consortlums of Stote organizations.

States should ensure that teacher education and in-service programs include
current information on vocational-technical educsation.

Federal funds should be used to assist voentional-technical education
programs equally in rurel ard urban areas.

Improve vecational-techuiczl education by brondening opportunities for
graduates,

21



Full Tt Provided by ERIC.

ERIC

Recommendations for increasing
Cooperation Between Business and
Vocational Education

B MANDATE: Provide strategles for increasing cocperation
between business and vocational education so that training is
avaiiabie for new technologies.

i.

Strengthen and expand mutsally bereficial partaerships with business and
indastry

Expand maodel programs that implement strategies to bring together the
meeds of business, Industry, and labor with vecational-techuical education to
address the supply and demand far the Natien's werkforce.

Use curricaium developed and vpdated by business, industry, and labor.

The majority of the members on the Nationul and State councils on
vocutional-techuienl education should continue to be representatives from
bosinwss and fndustry,

Recommendations for Retraining

Adult Workers

B MANDATE: Provide approaches to retraining adult workers
and to enhancing education, business, and labor cooperation
in retraining efforts.

i.

Update and improve academic skills and employment skills tramsferable to
industry

Work with business aad industry to identify effective partrerships for
reiraining,

Emphasize life-leng learning as necessary to remain employable.



Recommendations for Access to
information

W MANDATE: Provide access to information regarding the
* market demand for sicilie.
L States should establish o modern labor market datubase systen.

2. Stofes should provide follew-up data on former students und retrofaing
pregrams.

3. Inerease the nwnreness and improve the image of vecstional-technical
education threugh national leadership and pational media attention.

Recommendations for the Handicapped

B MANDATE: Advise on the vocationa! needs of the hand-
icapped and the level of particivation of the handicapped in
vocational education programs.

1. Coordinate Federal progroms and foiutly funded efforts that serve the
handicapped.

2. Establish as role models examples of snecessfal graduates with disabilities
who have completed programs and are employed.

Full Tt Provided by ERIC.
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Recommendations for Lirking with the
Job Training Partnership Act

B MANDATE: Advise on the implementation of this Act ang

the Job Training Partnership Act and policies needed tc ex-

pand and improve vacational-technical edusation "ograms
{and apprenticeship programe).

L. The low shonld continue to facilitate conperation between the Job Trainlng
Fartnership Aet (FEPA) and the vecational-techuient educntion system.

2. Reguirements and timetables for the Carl Perkins Act and Job Tralning
Purénership Aci (JTPA) sheuld he stwilar

3. Continue efforts to improve and expond apprentice programs.

Hecommendations for Occupational
Competencies

B MANDATE: Provide current information on the types and
levels of occupational competencies necessary for entry and
sustained productive employment.

1. ‘The mandates of the Natisnal Council on Vocatione! Education should
include work with busirness, industry, lnbor, and trode asseciations in
providing informatien en eccupational ~empetencies.

24



DETAILED RECOMMENDATIONS

Recommendations for Impriving
Program Effectiveness

# MANDATE: improve the implementation and effectiveness
of the Vocational Education Act.

1. There must be lcodership ot the notionn! level from the Congress, the White
House, and the Department of Education for needed improvements .0 eccur.
Old stereotypes and lack of current infermation on vecational-technical
education cannoet drive Federal pelicy.

2. Moaiatoin the emphasis on pregram improvement in the Vocational
Education Act.

B Ratignale: The Vocational Educotion Act makes available to all students
quality programs that produce a highly trained workforce. Yet, wot all
programs are umiformly available across the country and continuing effort is
needed to ensure that progrems that serve an increasingly technical,
eomputerized workplace are available to everyone.
The Advanced Center for Technology Training/Management
Training Program af the Jordan Technical Center in Solt La.e City
effers management courses for middle- and upper-level positions.
Students leam how 10 use and manage electronic spreadshects,
databases, time managemen!, telecommunications, and an
assortment of word processing packages. On graduation, studesis
receive 3 high school creciis and 16 college credits from Salt Loke
Community College.
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3. Continse to previde services to speciol populations and cllow Stafes
flenibility in offoring these services,

M Rotienale: Employment stotisties indicote o growiag number of job
«pportunities for anyone with the necessary education and skills. An
mmsmgnmm of people in the workforce will be minoritics, womea,

d antaged, and bandicapped. Often, these students need addiional
services to participate and succoed in vocational-technical programs, These
services shanld not enly be continued, but also States should have suffieient
flextbility in appiying Federal funds to these programs so that monies nieet
state and local needs.

The North Florida Junior College Post-Secondary Vocationai
Center for the Hearing Impaired traing students fros. - the
Seutheast, Canada, and Puerto Rico. The program integrates
training in vocational skills, employment skills, communication
skills and independent Bving skills. I the past 3 years, 60 studcnts
have participated in this program and one recent studont swon ghe
Florida Vocational Industriel Clubs of America competition in
FRQ@SanRm.

4. Continge implementing the concept of Technieal Committees,

Ratienale: The coacept of Technical Committees, an integral part of the
Carl Perkins Act, brings together representatives from business, industry,
labor, and eduestion to review curriculum and competencies taught in
vocational-technical education. The Committees insure that
vocational-technical courses are current with modern technology and will
produce students who are empioyable asd productive.

Technical Commitices established in Pennsylvania involve 27
representatives from business, industry, and labor who advise
vocational-technical educators on competencies and requirements
in such fields as electronic techinology, data processing, building
trades maintenance, building construction, diesel mechanics, auto
bedy repais;, automotive mechanics, end food management,
proauction, and service. Information from technical commitices is
integrated into course curricuiums.

26
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Maintoin the emphasts on reinforcing and teaching academic skils.

8 Ratio. le: Academic skills are an integral pact of vacatioaal-technical
edveation. Students need to understand how to apply the principles of such
studies as math, scicnce, and language te their jobs. It is essential that
students bridge the gap between academic education and the working world.
Vocational-technical education achicves this by helping students apply their
academic skills to vacational programs.
The Center for Occupational Rescarch and Development

(CORD} in Waca, Texas, has joined with a consortium of 46 Siate

vacationa! agencics (o develop materials end offer courses in

applied communications, applied mathemaetics, applicd biology,

and chemistry and principles of techinology. These courses teach

students how to apply abstract theories to practical situations in the

warkplace. Created in 1984, the Principles of Technology course

s been taught to more than 25,000 students in just its first two

years. The Applied Mathematics course is being ficld tested with

6,259 students. The Applicd Sciences end Comvnunications

courses are in developmental siages and siearing implementation.

Use information from aatlonsl awards te identify and highlight model
programs.

B Rationale: Too ofien, highly successful, model vocational-technical
education programs go unnoticed by communities and groups that could
berefit frem knowing what they do and how they work, National awe.rds that
draw special attention to programs can scrve as a way to inform potential
students and employers about vocational-techanical education opportunitics.
Presentation of the National Council on Vocationaf Education

Awards is an annual event that recognizes an Outstanding

Secondary Student, Outstanding Post-secondary Student,

OQutstanding Special Populations Stedent and Outstanding

Business or Labor Involvement. In 1988, 20 States nominated 56

candidates. Winners from Texas, Florida, New York, and Michigen

weve recognized in @ special ceremony in YWashington, D.C.



The Department of Education Sceretan's Award for
Ouastanding Vocational Education Programs recesily showeased
10 pragrams, inciuding the “Twilight Program” in New Jersev. This
program provides intense vocational skifls training to troubled
adolescents. During the usual school downtime, 4 pon. 1o 7 p.m.,
Tisilighe offers caurses in commercial foods, auto body repair,
welding, office occupations and carpentry - skills known to be in
demand in Somersel County, New Jersev. The recidivism rate (o
carrectional institations for its students is less than 17 percent and
lower than other programs.

Change the name of the Vocational Education Act to the Vecatienal-Technical
Education Act

M Rationale: The current title of the Act docs not accurately reflect the
purpose or scope of ils programs. Vocational cducation has evolved into a
higaly technical discipline, encompassing such areas of study as computer
scicnces, biotechnology, and laser technology as well as highly sophisticated
industrial, agricultural, and economic processes. The ttle of the Act shouid
indicate what vocational-technical education is all about.

Continue o serve a wide range of clientele, including secondary and
postsecondary students, individunls needing business and industrial
retroining, and older workers wanting second careers.

B Rutionale: Vocational-technical education operates under many
stercotypes and misconceptions, including the notion that it serves only
secondary and disadvantaged students. Contrary to popular belief,
vecational-tcchnical students come from a variety of educational and
sacioeconomic backgrounds and their age groups reach from teenagers to
the semi-retired. The average age of postsecondary students in commiunity,
technical, and junior colleges is 29 years ¢ 'd. The multi-faceted, multi-hued
face of vocarional-icchnical cducation nceds to be emphasized.
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Federal funds should be vsed for the development and support of
curriculuss through consortivms of State erganizations.

B Rationale: Joint cfforts by consortiums of Siate organizations are an
efficicat, economical way to develop curriculum that can be used by muany
schools and many businesses. ¥ e cost o an individuad State to prepare a
complete course for a particular industry or specific training is often
prehibitive. By sharing costs and resources. states and vocational-technical
education programs can develop curriculum that are complete, v p-te-date
and responsive to actual emplover derands.

States should ensure that tescher education and In-service pregrams Include

current Informstion er vecational-techrical education.

B Rationale: The responsibility for training new and expericaced teachers
lies with individual States, putting them on the front-line for disseminating
information about vocational-technical education. State cducational
authoritics should not only be current on available vocational-technical
education opportunitics, but also requirc certificd teachers to become
familiar with these programs.

Federal funds shorld be used to assist vocational-technlcal education
programs egually In rural and srban sreas.

B Rationale: There has been a trend for Federal funds “o be concentrated
more in urban arcas because of their larger concentrations of sccondary and
disadvaniaged siudents. However, vocational-technical cducation’s
expanding base encompasses a diverse population and many of these people
are in rural areas. The noed for vocational-technical cducation is vital
outside metropolitan areas where employees and employers are linking
through modern communications technologics and where new indusirics are

relocating.
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i2. Improve vocational-technical education by broadening opportunities for
graduates.

B Rotlesale: Vocational-icchnical education offers a wide array of
opportusities for its graduates, opportunitics in addition to immediate
employment. These include participation in programs for Associate degrees,
Bachelor degrees, Apprenticeship programs, and assistance in establishing a
small business.
The ariculaied programs besween secondary schoaols,

post-secondary schools and universities, called the "2+ 2+ 2

Program,” is being implemented at Vermont Technical College.

Tech Prep is a project that encourages curmiculum coordination

between the State's areq vocational-technical centers, their sending

high schools, and Vermont Technical Collcge. The2+2+2

breakdown is:

2 - Area Vocational Center.
2 - Vermont Technical College (Associate Degree).
2 - 4-year college.

Tech Prep helps students choose high school and
vocational-technical cowrses that will help them prepare for either
weork or coflege.
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Recommendations for Increasing
Cooperation Between Business and
Vocational Education

. MANDATE: Provide strategies for increasing cooperation
- ~between business and vocational education so that training is
. available for new technologies.

\‘ ‘\ !e

5

Strengthen and expand mutually beneficial partoerships witk business and
industry.

B Rationale: Strong alliances with business and industry will guarantee that
vocational-technical education programs meet the needs of employers and
that they have access to a pool of potential employees that is thoroughly
trained and qualified.

The partnership between Martin Marietta Orlando Aerospace
Corporation and the Orange County Schoo! District and the
Mid-Florida Technical Instinute has produced a program that
educates and retrains employees for the Kennedy Space Center.

Fully 80 percent of the Martin Mariette Aerospace jobs require
caurses offered at Florida Vocational-Technical centers. Since the
inception af this partnership, approximately 28,000 vocational
education students have taken jobs with Martin Mariettn
Aerospace.

Expand model programs that implement strategles to bring together the
needs of business, industry, and laber, with vocational-tecknical education to
address the supply and demand for the Nation's workforce.

® Rationale: Business and education programs often exist in separate
worlds and while they may have common needs, there may be no channel of
commuaication between them. Outreach programs, employment brokers or
simply knowledgeable go-betweens are needed to bring together
vocational-technical cducators and businesses. Such an appsoach can assist
in lacal economic development.

3]



3.

The Technology Exchange Center in Santa Ana, California, is a
nonprafit orgenization that matches the needs of business and
industry to the education systern. Acting as an "education broker”
the Center identifies labor shortages and lielps institute
company-specific training programs at regional vocational centers
and community catleges. In a 4-year period, the Center worked
with 205 employers, delivered 212 emplover-specific programs, and
trained and retrained 9,780 people.

Use curriculum developed and updated by business, indusiry, and labor.

B Rationale: The most successful curriculums are those developed by the
very employers who will be hiring program graduates. Curriculums
developed by business, industry, and labor are quality programs relevant to
specific and current employmeat opportunities.

In the coastruction industry, the Manpower and Training
committee of the Associated General Contractors joined the
Oklahoma State Departmeni of Vocational and Technical
Education to develop instructional maicrials. The maiesials
developed by the contractors formed the foundations for courses
and working competency in carpentry, cement masonry, bricklaying,
milbwright, heavy equipment operations and industrial mechanical
mainicnance. These materials have been used in courses taught to
45,217 students, many who have gone on to work in construction
trades.

Similarly, the Associated Builders and Contractors have
developed curriculum materials called, “Wheels of Leaming.” The
cempetency-based curriculum can be used to provide training and
hands-on experience in vocational-technical education
consinction programs.
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The msjerity of the members on the National and State covneils en
vocational-technlcal education should eoutinue to be representatives from
business and industry,

| Raﬁuﬂe:ﬂacofthemajerstxengﬂmof ational-technical education
is its practical, working relationship with business and industry. It is a
provider/client rapport that must be constantly reinforced. The presence of
business and indusiry representatives on vocational-technical education
councils is one way educators can smake sure their programs meet the needs
and requirements of their clients.

Recommendations for Retraining
Aduit Workers

B MANDATE: Provide approaches to retraining adult workers
and to enhancing education, business, and labor cocperation
in retraining efforts.

1.

Updste aud improve acadenic skills and employment skilis transferable te
fadustry

W Rationale: Academic skills are an essential element of
vocational-+~chnical education and they should be as up-to-date and cursent
as technical skills. Just as technology changes and evolves, so too do
academic principles ar 4 knowledge. Programs for retraining, people
re-entering the workforce or changing jobs should include current
information: on relevant academic stodies as well as oz technical
developments.

The UAW-Ford Education, Development, and Training
FProgram was a key feature of the Collective Bargaining Agreement
between Ford Motor Company and the United Auto Workers
(UAW) in 1982. The Agreement chearicred the Progrem to serve the
Interests of active and displaced UAW-ropresent.d Ford hourly
emplayees, through education, training, retraining, and
development activities and in the process contribute to the
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competitiveness and well-being of the Company--aspects thai are
essential to the job security and personal growih of Ford workers.
Support and ‘echnical assistance for the development of two of the
U4 M Ford progranss were made evailuble theough the Federal
Office of Vocational and Adult Education. Those two programs
emphasize the enhancement of workers’ skills by increasing the
accessibility of collcge and university programs, and building an
effective in-plant guidance and suppornt system for workers. Since
1982, mavre then 55,000 employees have bencfited fram the services
provided under the UAW-Ford Education, Develapment, and
Training Pragram.

Wark with business and industry to identify effective partnerships for
retraining.

B Raticnale: Retraining programs must be grounded in the needs of
business and industry. Programs divorc + 'rom business and industry run the
risk of being quickly outdated or unsuited for current employment
requirements.

The Allignce for Manufacturing Productivity was developed by
Autodesk, Inc., a world leader in computer-aided drafting end
design. Autodesk has joined with 25 community cofleges and
technical institutes across ihe country to share developing
technalogy for retraining programs. The Ali; mce, established in
1987, approved in iis first year, 22 two-year colleges for
participation and recruited more than 20 companies to pariicipate
through corposate sponsorship.

A similar concept is used by the National Coaglition of
Advanced Technologe Centers. Working with 25 ovo-year,
post-secondary institutions in 16 States, this program delivers
continuing cducation in customized training and technology
transfer services by assisting small and mid-sized companices io
improve specific processes, such as quality control, methads of
manufacruring, use of computers, and accounting procedurcs.
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. 3, Emphosize life-long leavaing as necessary to remain employable.

B Rationale: Vocational-technical education, like all education und every
job, requires constant learning and relesrning, Studeats, employees, and
would-be employees need to recognize that constant education and training
is a normal part of working,

The Advanced Center for Technology Training is working with
community cofleges and secondary vocational-te_hnical education
programs in lowa, liingis, Michigan, and Qlio te reinforee the
constani-learning process. The approximately 1,000 students in
these programs are learning computer integrated manufscturing
principles and how to apply basic ecucation skills to technology on
the job.

Recommendations for Access to
_ Information

" M MANDATE: Provide access to information regarding the

1!

- market demand for skills.

States should estabiish a meodern laber market datobase system.

B Ratlonale: It is important that statistics and information collected on a
Statewide basis are not only current but also easily accessible to students and
employers. Timely statistics and data on employment insure that
vocational-technical education programs meet current seeds and do not lag
years behind.

The Occupational Information Systems (OIS), currently
operating in 38 States and Territarics, provides computerized labor
market information easily accessible to a variety of audiences. An
additional seven States have or are acquiring mainframe computer
OIS systemns.

Zhe National Occupational Information Ceordinasing
Commitiee (NOICC), which has been monitoring OIS, is also
conducting a program for the Naval Reserve to identify community
colleges, 4-ysar colleges, private technical schoels, secondary
vocational centers, and hospitals that may be able to train reserve
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personncl. The NOICC databasc will be available to 84 Naval
Reserve Conters in 20 States and could readily serve as a model for

date exchange in e private seciar

States sheuld provide follow-up data on former students and retrafoing

Programs.

¥ Radionsle: Program aceountability and credibility depends on accurate,
timely data. The effectiveness and results of programs can be better judged

with information on former students. Verifiable program resuits will help
educators to provide relevant courses. ‘

The Florida Education and Thaining Placement Information
Program uses vocational agency computer data on Social Security
nusnbers to mateh student recosds with employer wage repors fram
the Department of Labor and Employment Security. This dota
provides eccurate information on former students and their
progress in the job mavket. It is also used by e Department of
Education vocational education program in plarning end
evaluating courses. I 1987-88, this systern provided data or 66,949
former students.

Increase the awareness and improve the image of vocstional-technieal
education through natienal leadership and national media attention.

Ratienale: Vocational-technical educators are very aware of the
stereotypes attached to their courses — images of being outdated,
old-fashioned and serving mainly the underachiever, The facts belie this

image. Yet only national leadership and attention to quality programs and
their numerous successes will dispel the myths about vocationai-technical

education.

Career Success Magazine, @ publication distributed nationally
that covers vacational education activities, is one effort that is
helping te change vocational education’s image. The magazine, a
four-color publication with professional graphics and design,
shows the vocational technical student to be a contemporary,
capable and ambitious individuai who is finding success in fields
as diverse as health care, electronic media, and agricultural
econorics. It has highlighted such suecessful vocationagl-technical
education graduates as fashion designer Calvin Rlein, TV news
commentator Judy Woodruff, and astronaut Joe Engle.



Recommendations for the Handicapped

W MANDATE: Advise on the vocational needs of the hand-
L3 - icapped and the level of participation of the handicapped in
vocational education programs.

1. Coordinate Federal programs and jeintly funded efferis that serve the
handicapped.

B Rationale: Although o number of different government agescies serve
the handicapped, programs involving accupation=] skills and joh training
would be more effective if the various agencies providing these services
coordinated their efforts. Federal funds, personnel resources and
management time will accomplish more if special education and
vocational-technical education share information and responsibilities.
The Designated Vocational Instruction (DV?) approach in
Wisconsin is an interdisciplinary effort between special and
vacational-technical education. The overall gosl of the program is
to significavtly improve the scope, sequence, and guality of
sceondary level vocationel-techrical cducation for special needs
studenis. Peridns At funds are used for the vocational special
needs coordinator.”

2. Estsblish as role models examples of successful graduates with disabilities
who have completed programs and are employed.

B Roticnale: Many employers are reluctant to hire the disabied because of
either misperceptions or lack of information about the abilities of disabled
people. Highlighting the successes of disabled workers would help to dispel
stereotypes and inform employers about available, willing, and capable
disabled workers.

The President’s Commission on the Employment of the

Hendicapped has been serving as @ fornum for featuring the
successes of disabled workers. s national conference includes @

panel of praminent emiployers who recount their positive
experiences with disabled workers,

)
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Recommendations for Linking with the
Job Training Partnership Act

B MANDATE: Advise on the implementation of this Act and
the Job Training Partnership Act and policies needed to ex-
pand and improve vaocatioral-technical education programs

(anc apprenticeship programs).

19
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The loaw skenld continue to facilitute cosperation between the Job Training
Partsership Aet (JTPA) and the vera®.onal-tecchnical edwention system.

W Rationate: Many States have productive working relationships betveen
seople providing vocational-techaicul education and those implmenting
JTPA. Infact, the majority of actual iraining for the FTPA is done through
vocationgl-techrical educnation. This coordiration helps to provide better
services to the disadvartaged as well as to supplement immediate
employment skillls for JPTA clients. Much would be lost if this cooperative
effort were not facilitated.

Requirements and timetables Jer ¢he Carl Perkins Act and Job Training
Fartnership Act (JTPA) should be similor.

WM Rationale: At present, certain requirements and guidelines for the Act
and JPTA establich different criteria and differcnt definitions for completivg
work. Synchronizing such administrative activities as fiscal requirements
would improve both the impact and effectiveness of programs and services.
The report published by the National Commission for Employment Policy,
The Legal and Fiscal Disjunction Between the Carl Perkins Vocational
Education Act and the Job Training Partnership Aet, provides specific
examples.

Centinue efforts to improve and expand apprentice programs.

B Rationaie: While apprentice programs are normally offered by industry,
vocational-technieal education can and should continue to complement
these programs with pre-apprenticeship and related classroom instruction.
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Integrating and bridging the ties between voeational-technical education and
formal apprenticeship proprams enhances both ofierings.
The “Anprenticeship 2008 initictive by the Deparinent of
Laber is a valuable cffost to eaplore the pessibility of expandi: | the
apprengiceship concept o more industries.

R2commendations for Occupationai
Competencies

- B MANDATE: Provide current information on the types and
- levels of accupational competencies necessary for entry and
- . sustained productive employment.

“ 1, ‘The mandates for the Nationol Councll on Vocational Education sheuld

fnclode work with busipess, industry, laber, and trade asseciations in
providing lnfermation on cconpational competencies.

B Rattonale: The best source of information on what employment requires
are the employers themselves. Working proups composed of representatives
from industry and trade associations and vocational-technica! education are
a useful vehicie for collecting competency guidelines for vocational-technical
curriculums.

15
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OTHER COUNCIL INITIATIVES

‘The National Council on Vocational Education kas undortaken & number of

initintives in fulfillment of its responsibilities under the Perlins Act. In this section,
the Con ¢l reports on two of its ongoing programs.

Nationai Awareness Campaign On
Vocational-Technical Education

The Council believes strongly that myths and misconceptions about
vacetional-technical education are widely held by the American people, sand that
these myths and misconceptions seriously impede efforts to educate the quality
warkforce that the Nation necds. The skills shortage is growing, the link between
education and employment has never been more clear, and yet the valve of
vocational-technical edvcation is widely misconceived and underestimnted.

To kelp correct this situation, and to help clevate vocational-techuical education
to its proper role in the public perception, the Council has launched a astional
efffort to roise awarcuess and focus national attention on the values of
vecational-techsical attention. T those ends, the Council has enlisted the
assistance of a conlition of major organizations in the field to support the National
Awareness Campeign on Voeational-™schnical Education.

The strategy of the National Awarencss Campaign is to identify key employees
within major corporations who are products of vocational-technieal education, The
Campaign will recogpize these people at the national level, thus fostering broad
recognition of them and their educational backgrounds. The Council believes that
the best way to demonstrate the value of vocational-technical education is to
highlight real-life role models of those who have succeeded because of it.
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B The members of the coalition are:

Americon Association of Community and Junior Colleges
Americon Vocstional Association

Associsted General Contractors of America

Brick Institute of America

Home Builders Institute

National Association of State Councils on Vocational Educstion
National Associstion of State Directors of Vocational Educstion
National Commission for Employment Policy

Nztional Concrete Masenry Association

Naticnal Coordinating Council for Vocational Student Qrpanizations
National Councii on Vocational Education

Partners for American Vocations! Education
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Lo National Councii on Vocational Education
1 Awerds
” As one way in which to raise national awareress about the importance of
o vocational-technical education, the Con..cil annually recopnizes outstanding
,: accomplishments in the feld. It prescnts onc award in each of the following
- cate o

W Outstanding sccondary student in vocational-technical education.

-_1 : B Quisianding postsecondary student in vocational-technical education.
_— B Outstanding special-needs student in vacational-technical education.
S B Outstanding business or labor involvemeat.

Sccoadary and postsecondary students must demonstrate a high level of
competence in the program through classroom, work cxperience, laboratory
training, related projects, and extracurricular activitics. Special-needs students
must demonstrate initistive, positive attitude, and self-reliance, and may represent
econcmically disabled and academically disadvantaged individuals; adults in need
of traiving or retraining; single parents or homemakers; individuals pasticipating in
programs designed to climinate sex bias or stereotyping; and criminal offenders
served by correctional institutions.

The winner of the award for outstanding business or labor involvement must
demonstrate a commitment to vocational-technical education through work in
public/private-sector partnesships.
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} The Council is mandated by Congress to meet four times a year. The four meetings
| in fiscal year 1988 were held:
- ¢ December 5, 1987, Las Vegas, Nevada

@ March 14, 1988 Washington, D.C.
e May 22, 1988, Washington, D.C.
® September 23, 1988, Santa Barbara, California

Committees

B Executive

¥ Anaual Report

Awards

B Orcupational Competency
¥ Legislative

B Budget

8% Resource Acquisition

B Image/Program Improvement
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I addition to the four mandated Council mectings, the Council is actively
involved in State and local activities. Information oblaired through these
experiences is shared at the Council meetings and becomes part of the report and
recammendation to the President, the Congress, and the Secretary of Education.

Members of the Councl! during fiscal year 1988 met with numerous officialsand

observed many programs, and the Council provided information and assistance to
the following organizations:

M American Association of Retired Pegsons

W Council for Educatinn Development and Research

B Department of I efense, Education Coordinators

8 Depariment of Labor, Apprenticeship 2000 Public Hearing
B Foundation for Hospice and Homecare

B Federal Interagency Committee on Education, Subcommittee on
Workplace Literacy

B General Accounting Office

B Members of Congress and Staff

B National Association of Counties

W National Association of State Directors of Vocational Education
B Netional Governors Association

B National Alliance for Manufacturing Productivity

B U.S. Deportment of Education

B Vocational Student Organizations

B White House



Appendix B
~ BIOGRAPHIES OF
-~ COUNCIL MEMBERS

© MICHAEL R. FARLEY, CHAIRMAN

; ‘Mr. M. Farley is President of Farley & Associates, a firm active in the consulting and

. developing of new business ventures in the telecommunications and eavironment
.mdmmes.AgaduatedtbsUmemitydmmdthemnmCoﬂegeof

. L:fe Underwriters, Mr. Farley is active in education, civic, and political activities.
- He served as Director of Advance for Vice President Busk in 1981, and in 1988 he
- served as Director of Communicatiors for Geosge Bush for President st the

Republican National Convention. He has sesved as a member of the board of

f m&mumomemmmeMMmof&

. Gregory High School in Tucson. Prior to his designation by President Reagan in

" 1988 as Chairmen of the Council, Mr, Farley served as Vice Chairman of the

- Councll for 3 years.

PIER A. GHERINI, JR., VICE CHAIRMAN

- Mr. Gherini is president of Cow-Hollow Investment Company, in Santa Barbara
~ and San Francisco, California, and he is a managing general partuer of the

- Wa:erfanGmupinKetchimn,Aiaska,anaﬁﬁE&te company. Cow-Hollow

- Iavestment is a diversified management/ development company that is involved in

. venture capital, commercial real estate, resorts, and property management, M.

Ghzm%a&vﬂsmmmemsﬁmmmr&ammm

aﬁmmﬂm&hﬂyguhemm&lammmmm Gherini has served on

California’s State Housing and Community Development Commission, and is a

. former member of the Bay Area Conservation and Development Commission

- {BCDC).

Q
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MARY 8. PYLE, VICE CHAIRPERSON

Mrs. Pyle currently serves as an education consultant. Formerly, she was
Coordinator of Training and Personnci Development for the Mississippi Power
Company. Mrs. Pyle is a member of the Mississippi Vocational Education Board
and the State Council on Vocational Education, she is also a member of the Board
of Directors of Partners for American Vocational Education. Mrs, Pyle’s career is
highlighted by increasing responsibilities in Manager.cnt and Staff Training,
Consemer Marketing and Public Relations. She has had extensive volunteer
experience in convention/meeting development, legislative efforts coordination and
handicapped/special service projects. Numerous awards/recognition in the aress of o
community service and education, vocational education end business have been
awarded Mrs Pyle.

GEORGE J. AMES

President of ASA Properties in San Antonio, Texas, Mr. Ames is active in the oil
industry and hos extensive background in the food industry. He has scrved asbotha -
board member and officer of the Southwest Food Industry Association andisa =~
former president of Sweeney Co., the largest independeat wholesale food
distributor in South Texms. Mr. Ames is a member of the Yonng Presidents
Organization, an intcranational group of business leaders who reached chief
executive officer positions before age 40.

JULIUS BELSO

Mr. Belso, presideat of the Coordinating Committee of Hungarian Organizations
in North America, is one of several economic and financial specialists selected by
President Reagan to serve on the Council. Born in Hungary, Mr. Belso graduated
from the Agricultural Institute of Hungary in 1938, He served as a member of the
Hungarian Parliament for 4 years before emigrating to the United States in 1953,
For the past 24 years, Mr. Belso has been a member of the board of directors of the

Magyar Savings Bank of New Brunswick. In 1984, he hecame chairman of the board

and later president of the finance committee. He is a licensed real estate broker
and Realtor and is also part-owner of the Biro-Belso Real Estate Agency. In 1985,
Mr. Belso was chosen by the National Heritage Groups Council as the
“Outstanding Ethnic Man of the Year." Mr. Belso is a member of the New Jersey
Governor's Ethnic Council. He is married and resides in New Brunswick, New

Jexsey.
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‘ C.BQ\“TTBRO\\‘N JR.

Mr. Bmwmspr&dentandd;manoﬂhebnardofmsmwnh&m Inc., in

. naum,mm Brown is the immediate past president of the Mason Contractors
' Amnofﬁmmhadﬁnmmbmmmmmnymmdnmm
; ‘mmmammmmm&mmwmm
incheding the Dallas Execntive League and the St. John's Episcopal Church

&mmm Brown is a contractor and a business owner, and owns both a

‘ knnmcompanyandammonmpaay Mr. Brown is a native Dallasite, and

MWH@MMWM&UM@ He is married to
IeAmBmwn.theyhmfomchﬂdmandiemgxmdchﬂm

‘msarmse i
\Smmmm.(hschasbemtheownaofColdweﬂBar&erThayer-CaseRea!m
~ in Ellensburg, Washington. In 1981, Mr. Case was appuinted to the Board of
' Mmﬁmm%thmhyﬁomlmSpﬂmamﬂew

»'_jtwotmasdmirmanoﬂhatbmrd in addition, he has served as presideat of the

"K&ﬂm&msoa:dofkealtmdimﬁmm&%ﬁngmmmm

. of Realters, and treasurer of the Washington Real Estate Education Foundation.
o hﬁr Case has written numerous published articles on topics covering theology,
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University of Washington, Mr. Case also has degrees from Covenant Theological

- Seminarv und London School of Journalism and is a doctoral candidate at Fuller

. SYDNEY M. DUBERSTEIN
“Mis. Duberstein is active in various community and civic activities, including

fmdm&mfmmmmnhmd@ﬂdmnsﬂespn@ She has also served as a
government consultant. Previously, she worked for the General Services
Administration for 12 years, Mrs. Duberstein was graduared from Pennsylvania
State University with a B.A. degree. She was born in Philadeiphia, Pennsylvania.

She is married, has two children, and resides in McLean, Virginia.
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PAMELA K. ELMETS

Mirs. Elmets has been Director of Presideatial Boards and Commissions in the
Office of Presidential Personnel at the White House from 1987 to 1989. She also
served as Deputy Associate Director from 1985 to 1987, Previously, she was a
Confidential Assistant to the Under Secretary at the Department of Energy. Ms.
Elmets was graduated from Sweet Briar College with a B.A. degree. Shewasborn
in Englewood, New Jersey. She is married and currently resides in Washington, D.C. . .

WILLIAM C. HAYES |

President of Windsor Financial Corp., Encino, California, Mr, Hayes has previous
experience in basking, securities, insurance, and real estate that helped him to
build Windsor into 2 comprehensive development company specializing in
planning, financing, construction, leasing, and managem« ot of commercial
propexties.

CHARLES D. HOBBS

Mr. Hobbs is a partoer in Bledso, Hobbs and Associates, a public policy and
mansgemeat consulting firm, Previously, Mr. Hobbs was Assistant to the Presideat
and Chairman of the President’s Low Income Opportunity Board. He also served
as Deputy Assistant to the President and Direcior of Policy Development at the
White House from 1984 to 1987. M=. Hobbs operated a management consulting
firm, Chacles Hobbs Inc., from 1973 to 1974. From 1970 to 1973, he was Chief
Deputy Director of Social Welfare for Governor Reagan in California. Mr. Hobbs
graduated from Northwestern University with a B.S. degree in 1955. He was bornin
Kansas City, Missouri. He served in the United States Air Force. He is married, has
three children, and resides in Arlington, Virginia.

MARILYN D. LIDDICG: ¥

An attorney in Watsonville, California, Mrs. Liddicoat is a past chairman of the
Santa Cruz Board of Supervisors and a past president of the Santa Cruz Board of
Education. Mrs. Liddicoat was cofounder of the Montessori School of Santa Cruz,
She currently serves as a member of the California Regionai Water Quality Control
Board and a Judge Pro Tem of Municipal Court, hearing Traffic and Small Claims
cases. She is also a referee for the California State Bar Court.
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JOHN H. MACKEY

s m&mmmmﬁm&mm
- Mr. Mackey is past vice president of the South Atlantic anu Gulf Coast District of
thehmgkmmsﬁssom&masdumeﬂhemm'sﬁmpbm

~ Welfare and Pension Fund. Educated in Savannah public schools, he has

- certificates from vocational education institutions in bookkeeping, general
business, and woodcrafting. He is a member of the Savannah Port Autherity and a
director of the Frank Callen Boys Club and the King-Tisdale Black Heritage
Museum.

~ Ms. Maseng is president of Maseng Communications in Washington, D.C.

. Previously, she was Assistant to the President and Director of Communications and
Mﬁmmeﬁmmhmﬂsowwdmmmwﬁm&mam
Bob Dole’s Presideatial Campaign. She was Deputy Assistant to the President and
. Director of the Office of Public Liaison from 1986 to 1987, and a member of the
 President's speechwriting staff. Ms. Maseng has served as Assistant Secretary of
“Transportetion for Public Affaizs. She also served as vice president of The Beatrice
~ Companies in Chicago, Ilinois. Ma. Maseng was graduated from the University of
- South Carolina with a B.A. degree. She was born in Chicago, and resides in
‘Washington, D.C.

' GERTRUDE McDONALD

- Recently retired as director of special education for the Fremont Schools,
California, Mrs. McDonald has many years of experience as a vocational education
guidance counselor, teacher, district administrator, and principal. She was
appointed by President Reagan as Chairman of the National Commission for

Employment Policy, which oversees the Departmeat of Labor’s administration of
the Job Training Partoership Act.

©_Atrade show public relations consultant in Manbattan, New York, Mrs. Newman is

. a former member of the planning staff for the Town of Hempstead, New York's

Dupartment of Occupational Resources, where she gained experience in

. development of a master budget and plan to guide the town's efforts in vocational
. education and coordinate these programs with State requirements, Mrs. Newman’s
; 'mmmmmmmmmmmmkmm

49




SALLY J. NOVETZKE

Mrs. Novetzke resides in Cedar Rapids, lowa, where she is a very strong and
dedicated civic and political leader. She is a member or on the board of several
community organizations. Mrs. Novetzke and ber husband founded U.S.
Nameplate, Inc,, a business specializing in manufacturing industrial nameplates,

JHOON RHEE

Master Jhoon Rhee is the founder and president of the World Martial Arts
Coagress for Education. A world-reknowned Martial Artist, Master Rhee is a 9th
Degree Black Belt and is known as the Father of U.S. Tae Kwor Do, Master Rhes
Bas devoted =1 his life to building a sew American industry called Tae Kwor Do
through which he has motivated mauy young studeats to academic, moral, anu
physical exceHeace, Heritage, democracy, and frec enterprise are words with
special meaning to Master Jhoon Rhee, whose measure of success exempilifies the
American way. Master Rhiee was the principle individual to propose National
Teacher Appreciation Day, January 28, 1987. The bill passed the US. Congress,
and was signed by President Ronald Reagan on October 16, 1986. Master Rhec has
served on the Precident’s Council on Physical Fitness and Sports.

PATRICIA GLASER SLVERSMITH

Mrs, Silversmith has been a substitute teacher, & consultant in marketing-public
relations, and aa art consultant in S8, Louis, She was < hairman of Alternatives for
the Blind and a board member of St. Louis Urban League, Jewish Employment and
Vocational Service, and Radio Information Service for the Blind and Handicapped.
She was a Deputy Juventle Officer of County Court in Clayton, Missouri. While '
living in Missouri, Mrs. Silversmith was elected to Squire’s, an honor organization,
for her contribution to the Creve Coeur community. Mrs, Silversmith served as a
member of the Creve Coeur Chamber of Commerce Budget Committee and the
Finance Committee of the city of Creve Coeur. In adcition to her recent
appointment to the bourds of the Anti-Defamation League of Deaver and the
Children’s Diabetes Board of Denver, Mrs, Silversmith has been appointed by
Governor Romer to the Colorado State Advisory Committee on Private
QOccupational Schools. Mrs. Silversmith and her husband Ralph have three children
and five grandchildren, and currently reside in Deaver, Colorado.
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ARTHUB E. VADNAIS

Smpemmr of education coordination, Minnesota State Board of

" Vocational‘Technical Education, St. Paul, Minncsota, Mr. Vadnais administers

" educational grants awarded under the Job Training Partnesship Act. He also

| em:dm&smngmﬁesfmmwmmalandtechmc&ls&m!s,mmnmy
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- for international training program coordination, Mr. Vadaais is also the SBVTE
representative for the Defense Vocational Training Programs in Minnesota.

CHRISTINE VALMY

~ As founder and president of Christine Valmy, Inc., New York, New York, Mrs.

- Valmy oversees Christine Valmy, Inc., which owns and aperates a network of skin
care salons and specialized skin care and makeup schools throughout the United
Sfates and abroad. The company also manufacturers. Mrs. Valmy, a trained
‘dermatologist, is also director of the firm's International Schools for Esthetics, Skin
Cam. and Make-up. She has been a free-lance writer for Radio Free Eurcope.

Christine Valmy is listed by the current editions of: Who is Who iu the World of

 Women, Cambridge, England; Who is Who of the American Woman, Marquis,
USA; Who is Who in the East, Marquis, USA. She is a member of the Board of

‘Trustees of: People to People International, and the American Beauty Association.
M Mzrs. Valmy i the chairman of Concerned Romainians for a Strong America, and
she represen s the U.S. Esthetics America Section of the ACA (American

“Cosmetologists Association) in the International Grganization CIDESCO with

- . headquarters in Zurich, Switzerland, and has bece cited by the 92ad U S. Congress

“for her contributions in the establishment of a new branch of the beauty industry in

- America, that of skin care.
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JOYCE L. WINTERTON, EXECUTIVE DIRECTOR

Dr. Joyoe L. Winterton is cusrently the Exceutive Director of the National Council

on Vocationel Education. Prior to ker current position, Dr. Winterton served os the
Acting Deputy Assistant Secretasy for the Office of Vocational and Adult

Education with the US. Department of Education. She was the first Directorof
President Resgan's Presidential Academic Fitness Awards Program. Dr. Winterton
has been a professional staff member for the U.S. Senate Comunittee on Labor and
Human Resources for Commiitee Chairman Ortin G. Hatch. Her professionol
background includes experience as a secondary school teacher, a University
Teacher Educator, instructor at en Arca Voeational School, and a Home Econorsist .
in Busizess, She received a PhLD. from Colorado State University in Voeational b
Education, and M.S. and BS. degress from Utah State University.
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- RESOURCES

 Carnevale, Anthony B, Leila J. Goincr, and Anm S. Meltecs. Workplace Basics: The
. Skills Employers Want. Alexandria, VA: American Socicty for Traiuiag &
" Development, 1985,

~ 'Grant Foundation Commission on Work, Family and Citizenship. The Forgotten
< Half: Non-College Youth in America. Washington, DC: William T. Grant
" Foundation, 1988.

: ;Hms Institute. Workforce 2000. Indianapulis, IN: Hudson Institute, 1987.

 Kadamus, Janes A., and Willard R. Daggett. New Directions for Vocational
. Education at the Secondary Level. Columbus, OH: N.Y. State Dept. of
~+ Edncation, the ERIC Clearinghouse on Adult, Career, and Vocational

. Education, National Center for Research on Vocational Education, 1986,

'National Commission on Secondary Vocational Education. The Unfinished
Agenda. Columbus, OH: National Center for Research ia Vocational

Education, 1984,
. Parnell, Dale. The Neglected Majority. Washington, DC: Community College Press,
1985,

= US. Departmeat of Education. First Interizm Report from the National Assessme
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=
K




